	EQUAL OPPORTUNITIES IN EMPLOYMENT

Age UK Gloucestershire is committed to developing inclusive personnel policies.  Our recruitment and selection procedures aim to stop any unfair discrimination, whether to do with ethnic origin, disability, sex, sexual orientation, marital status, HIV/Aids, ex-offenders, religion, political beliefs, trade union activities or age.

To check that we are being successful in this and that we meet the law, we need to monitor our recruitment process.  The Race Relations (Amendment) Act 2000 requires us to monitor our staff profile by ethnicity and publish the results without identifying individuals.  Please complete this part of the application form so that we can check whether we are, in fact, receiving applications from all sections of the community, that candidates receive fair and equal treatment at all stages and that we comply with the law.  This sheet will be separated from the rest of the application form immediately on receipt and before the selection of candidates for interview takes place.

	Do you consider that you have a disability
( Yes

( No

All shortlisted candidates will be invited to advise us if they have a disability and whether they require specific arrangements to be made when called for interview.

	What is your ethnic group?

Choose one section from (a) to (e) then tick the appropriate box to indicate your cultural background:

(a) White



(b) Mixed



(c) Asian or Asian British

( British



( White and Black Caribbean

( Indian

( Irish




( White and Black African

( Pakistani

( Any other white background

( White and Asian


( Bangladeshi







( Any other mixed background

( Any other Asian background







Please write in below


Please write in below

(d) Black or Black British

(e) Chinese or Other ethnic Grp
( Would Rather Not State

( Caribbean



( Chinese




( African



( Any other

( Any other Black background

Please write in below

Please write in below

	Which of the following best describes your religion/belief?

( Buddhist
( Christian
( Hindu
( Jewish
( Muslim
( Sikh

( None

( Other (please specify)


( Would rather not state

	Which of the following best describes your sexual orientation?

( Hetero-sexual
( Gay

( Lesbian

( Bisexual
( Would rather not say

	Male
	(
	Female
	(
	
	Age:
	
	D.O.B.
	

	1)
CRIMINAL CONVICTIONS (for posts not involving work with children and/or vulnerable adults)

Do you have a criminal conviction which is unspent   Yes/No    or pending against you ( Yes
( No

2)
CRIMINAL CONVICTIONS (for posts working with children and/or vulnerable adults)

Have you ever been convicted of a criminal offence
( Yes
( No

Is the offence “spent” as defined by the Rehabilitation of Offenders Act 1974    ( Yes
( No

Notes:  Disclosure and Barring Service (posts working with children and/or vulnerable adults)
All posts working with children and/or vulnerable adults are subject to a satisfactory Disclosure and Barring Services (DBS) check.  These types of posts are exempt from the Rehabilitation of Offender’s Act normal rules.  This means that for these types of posts any conviction ever received must be declared, so that the organisation can make a decision on whether a person is suitable to carry out the job applied for.  These checks are compulsory to ensure the safety of persons to whom we provide services.  A conviction is not necessarily a bar to employment with the organisation but if you have answered “YES” you may, if short-listed for interview, be invited to discuss your conviction with the Interview Panel. Where appointments are subject to the checking procedures undertaken by the DBS, this will take place before confirmation of an offer of appointment.  The process will be explained to successful candidates.

	PLEASE NOW ENSURE THAT YOU HAVE COMPLETED ALL PARTS OF THE APPLICATION FORM


