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APPLICATION FOR EMPLOYMENT
	For which post are you applying?
	

	How did you learn of this vacancy?
	


	Surname:
	
	Forenames:
	

	Address:

	

	Home tel no:
	
	Work tel no:
	

	Mobile no:
	
	Email:
	


Education & Training
	General education (Grades)
	Date from
	Date to

	
	
	


	Further education/professional qualification (grades)
	Date from
	Date to

	
	
	


References
Please provide names and email addresses of two referees, one of whom should be your current or most recent employer. We will not contact your employer unless we offer you a position.                                 

	Current/most recent Employer
	Employer/Personal (delete as appropriate)

	Name:
	
	Name:
	

	Job title:
	
	Job title:
	

	Company:
	
	Company:
	

	Address:


	
	Address:
	

	Telephone no:
	
	Telephone no:
	

	Email:
	
	Email:
	


Employment History
	Name and address of previous employer(s) (Most recent first)
	Dates employed 
	Role held & main duties
	Reason for

leaving

	
	
	
	


Additional Information

	Do you hold a full UK Driving License?


	Yes / No

	Do you have access to a car?


	

	Do you consider yourself to have a disability?


	Yes / No

	Please let us know if there are any ‘reasonable adjustments’ we can make to assist you in your application or with our recruitment process


	

	Can you provide evidence of your Right to Work in the UK?


	Yes / No


Disclosure and Barring Service (DBS) Check

The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020) provides that when applying for certain jobs and activities, certain convictions and cautions are considered ‘protected’. This means that they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account. Guidance about whether a conviction or caution should be disclosed can be found on the Ministry of Justice website. The organisation has a recruitment of ex-offenders policy, which may be viewed on request.
	Do you have any unspent conditional cautions or convictions under the Rehabilitation of Offenders Act 1974 or do you have any adult cautions (simple or conditional) or spent convictions that are not protected as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (Amendment) (England and Wales) Order 2020?
	Yes / No


Supporting information
Describe how your skills, experience and knowledge relate to the job description and person specification for the post.

	


Data Protection Statement
The purpose for collecting your personal details on this form is to allow Age UK Bradford District to process your job application effectively. Age UK Bradford District wants our workforce to be truly representative of all sections of society - we therefore also monitor equality & diversity information. The monitoring form will be separated from your job application at the point of receipt.
Once your application is received, your information will be stored securely and confidentially. Access to the information you provide will be a strictly need to know basis and the information will be retained for 1 year for all unsuccessful applicants before being securely disposed of / deleted from our systems. 

I hereby give consent for my personal information to be processed as described above
	I confirm that the information I provide on this form is true and correct and can be treated as part of any future contract of employment. I understand that if I wilfully provide incomplete or inaccurate information you may withdraw any offer of employment made or, if already employed, I could be liable to dismissal.


	Signature:
	

	Date:


	


Please return your completed application form to: 
recruitment@ageukbd.org.uk or by post to Age UK Bradford District, Recruitment, 75 Wrose Road, Bradford, BD18 1HX.
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