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1. Environmental Statement –  
 

 The management of Age UK Croydon recognises that the day-to-day operations 

can impact both directly and indirectly on the environment. We aim to protect 

and improve the environment through good management and by adopting best 

practice wherever possible. We will work to integrate environmental 

considerations into our business decisions and adopt greener alternatives 

wherever possible, throughout our operations. 

 

In order to discharge its responsibilities, the management will: 

• bring this Environmental Policy Statement to the attention of all 

stakeholders 

• comply fully with all relevant legal requirements, codes of practice and 

regulations at International, National and Local levels 

• eliminate risks to the environment, where possible, through selection and 

design of materials, buildings, facilities, equipment, and processes 

• ensure that emergency procedures are in place at all locations for dealing 

with environmental issues 

• identify and manage environmental risks and hazards 

• improve the environmental efficiency of our transport and travel 

• involve customers, partners, clients, suppliers, and subcontractors in the 

implementation of our objectives 

• minimise waste and increase recycling within the framework of our waste 

management procedures 

• only engage contractors who can demonstrate due regard to 

environmental matters 

• prevent pollution to land, air, and water 

• promote environmentally responsible purchasing 

• provide adequate resources to control environmental risks arising from our 

work activities 

• provide suitable training to enable employees to deal with their specific 

areas of environmental control 

• reduce the use of water, energy, and any other natural resources 



 

 

 

 

• source materials from sustainable supply, when practicable 

 

This Environmental Policy will be reviewed at least annually and revised as 

necessary to reflect changes to the business activities and any changes to 

legislation. Any changes to the Policy will be brought to the attention of all 

stakeholders. 

 

Name:  Dated:  April 2023 

 

Date this policy came into effect, 

approved by the Board of  

 Name:  

Signature: 

 

Date:  April 2023 

Next Review  

  

Next Review 

 April 2024 

Reviewed May 2025 

May 2026 

Name or position of person responsible for 

this policy 

 Name: Rosaleen Liard 

Signature:  

Position: Director HR& 

Governance 

   

 
 
AGE UK CROYDON is a registered charity no. 1081013 and a registered 
company no. 3921436.  AGE UK CROYDON TRADING LIMITED, registered 
company no. 5792724 is a wholly owned subsidiary of AGE UK CROYDON.  All 
Policies and Procedures apply to both companies. 
 
AGE UK CROYDON is an equal opportunities employer and any discrimination or 
harassment on the grounds of age, disability, gender reassignment, marriage 
and civil partnership, pregnancy and maternity, race, religion or belief, sex, and 
sexual orientation will not be tolerated. 
 


