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RECRUITMENT EQUAL OPPORTUNITIES MONITORING SHEET

As an organisation working towards equal opportunities in employment, Age UK East London wishes to ensure that its recruitment procedures attract suitably qualified/experienced candidates from all sections of the community and of different backgrounds.  This form is designed to assist us assess the effectiveness of our procedures.  The information requested below will be separated from your application form and will not be available to the short listing / interview panel.

The information from all applicants will be analysed after an appointment has been made in order to help evaluate the recruitment process.

1. Which post are you applying for?






2. Where did you learn about this vacancy?       




3. What is your age?








4. Gender: 






	(please tick against the appropriate answer)


	√

	Male 
	

	Female 
	

	Intersex
	

	Non-binary
	

	If you prefer to use your own gender identity, please specify here 
……………………………………………….…
	

	Prefer Not to Say
	


5. Race: what is your ethnic background
	(please tick against appropriate answer)


	√

	White: British 
	

	White: Irish
	

	White: Traveller of Irish Heritage
	

	White: Gypsy/Roma
	

	White: Other 
	

	Black or Black British: African
	

	Black or Black British: Somali
	

	Black or Black British: Caribbean
	

	Black/Black British/ Other Black Background
	

	Asian or Asian British: Bangladeshi
	

	Asian or Asian British: Pakistani
	

	Asian or Asian British: Indian
	

	Asian/Asian British/Other Asian Background 
	

	Mixed: White & Black Caribbean
	

	Mixed: White & Black African
	

	Mixed: White & Black Asian
	

	Mixed: Any Other Mixed Background
	

	Other Ethnic Groups: Arab  
	

	Other Ethnic Groups: Chinese  
	

	Other Ethnic Groups: Any Other Group
	

	Prefer not to say 
	

	
	


6. Sexual Orientation

	(please tick against the appropriate answer)


	√

	Heterosexual
	

	Gay man 
	

	Gay woman/Lesbian
	

	Bisexual
	

	Pansexual
	

	Asexual
	

	If you prefer to use your own term, please specify here 
……………………………………………….…
	

	Prefer Not to Say
	


7. Religion & Belief

	(please tick against the appropriate answer)


	

√

	Muslim
	

	Christian
	

	Jewish
	

	Buddhist
	

	Sikh
	

	Hindu
	

	Humanist
	

	No Religion
	

	Agnostic
	

	Prefer Not to Say
	


8. Gender Re-assignment 
Is your gender identity the same as the gender you were assigned at birth?
	(please tick against the appropriate answer)


	√

	Yes 
	

	No 
	

	Prefer Not to Say
	

	Do you feel able to discuss your gender identity with colleagues at work?
	

	Yes
	

	No
	

	Prefer Not to Say
	


9. Disability
Do you consider you have a disability (according to the terms given in the
Equality Act 2010)
	(please tick against the appropriate answer)


	√

	Yes
	

	No
	

	Prefer Not to Say
	

	If yes please state the type of impairment that applies
	

	Physical Impairment
	

	Sensory Impairment
	

	Visual Impairment
	

	HIV
	

	Learning Disability
	

	Mental Health Condition
	

	Long Standing Illness
	

	Other
	

	Prefer not to say
	


10. Relationship Status
	(please tick against the appropriate answer)


	√

	Married
	

	Civil Partnership
	

	Single
	

	Cohabitating
	

	Widowed
	

	Separated
	

	Divorced
	

	Prefer not to say
	


11. Pregnancy & Maternity/Paternity
Do any of the following apply to you

	(please tick against the appropriate answer)


	√

	Pregnant
	

	Had a baby in the last 26 weeks
	

	Currently Breastfeeding
	

	On maternity leave
	

	On paternity leave
	

	On adoption leave
	

	Prefer not to say
	


12. Home responsibilities

Dependent Children please circle the appropriate number of dependent children

1      2       3      4       5       6       7       8       9+

Ages please indicate the number of dependent children in the age bands indicated

 0 –1 ……   2 - 5 ……..    5 – 10 ……… 11 – 16 ………    16 – 18 ………..

18+ ………………

Other Carer responsibilities Yes/No

13.
What do you think of this monitoring sheet?

14.      Have you any comments about our recruitment processes / information sent to candidates?

