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Trustee – HR Specialist 
Age UK Enfield
Help shape the future and make a real difference to older people in Enfield.
This is an exciting time to join Age UK Enfield.
As one of the borough's leading charities supporting older people, we provide vital services that help people live independently, stay connected and improve their wellbeing. From information and advice to dementia support, activities, befriending and practical help, our work has never been more important.
We have recently relocated to a new community hub, creating opportunities to expand our reach and develop new services for older people across Enfield. At the same time, we have appointed an ambitious new Chief Executive who is leading an exciting programme of organisational development, helping to future-proof the charity in an increasingly challenging financial and operating environment.
We are now seeking an experienced HR professional to join our Board of Trustees and help us build a high-performing, inclusive organisation that is well-equipped to meet future challenges.
About the role
As Trustee with responsibility for Human Resources, you will use your strategic HR expertise to support the Board, Chief Executive and senior leadership team on people-related matters that enable the charity to achieve its mission.
You will join our People and Culture Sub-Committee, with the expectation of chairing the committee, providing strategic oversight of our people agenda and helping to ensure our workforce and volunteers are supported to deliver the very best outcomes for older people.
Age UK Enfield already benefits from the support of an experienced HR Advisor and an external HR consultancy providing specialist legal and employment advice. Your role is not to provide day-to-day operational HR support, but to act as a strategic adviser, critical friend and coach, bringing senior leadership experience to Board discussions.
You will help us to:
· Shape and oversee our People Strategy.
· Promote a positive, inclusive and high-performing organisational culture.
· Ensure HR policies, governance and employment practices reflect current legislation and best practice.
· Support organisational change and workforce planning.
· Champion learning and development for staff and volunteers.
· Provide coaching and support to our HR Advisor on strategic people projects.
· Help ensure that people considerations are embedded within the charity's strategic and operational plans.
Who we're looking for
We are seeking someone who has:
· Senior leadership experience in Human Resources or People Management.
· A strong understanding of employment law, HR policy and organisational development.
· Experience of leading change, culture change or workforce transformation.
· The ability to think strategically while understanding operational realities.
· Excellent communication and influencing skills, with the confidence to constructively challenge where appropriate.
· A collaborative approach and a commitment to good governance.
· A passion for improving the lives of older people and supporting the voluntary sector.
Previous trustee experience is welcome but not essential. We will provide a full induction and ongoing support.
Why join us?
This is an opportunity to make a lasting impact on the future of a respected local charity at a pivotal point in its development.
By joining our Board, you will:
· Help shape services that improve the lives of thousands of older people.
· Use your professional expertise to influence strategic decisions.
· Support an ambitious Chief Executive and committed Board as we deliver an exciting programme of change.
· Contribute to building a resilient, sustainable charity that can continue serving Enfield's older residents for years to come.
If you are an experienced HR leader looking to use your skills for social impact, we would be delighted to hear from you.


