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DIRECTOR/TRUSTEE
ROLE DESCRIPTION
Term of office: 3 years
Maximum allowed to serve: 9 consecutive years

Overall purpose: To achieve the organisation’s mission by providing effective governance and setting strategic direction.
Main Responsibilities

· Providing strategic leadership for the organisation by formulating and regularly reviewing its strategic aims, setting overall policy and evaluating performance
· Ensuring the organisation and its representatives function within all the legal, financial and regulatory requirements applicable and in line with the Memorandum and Articles of Association
· Acting in the best interests of the organisation, its beneficiaries and future beneficiaries at all times

· Taking appropriate professional advice in all matters where there may be a material risk to the charity or where the Directors/Trustees may be in breach of their duties

· Avoiding any conflict of interest, either real or perceived

· Managing and using the resources of the organisation so as to optimise its potential

· Ensuring robust systems are in place for internal financial control and the protection of the organisation’s funds and assets

· Undertaking a thorough induction upon appointment and ongoing training to ensure sufficient knowledge of Director/Trustee duties and responsibilities and the environment in which the organisation operates
· Promoting the charity externally to stakeholders, funders and potential funders
· Regularly attending and actively contributing to meetings of the Board, relevant subgroups and development activities 
· Appointing the Chief Executive Officer (CEO) and monitoring his/her performance

· Maintaining good relationships with staff and volunteers
· Acting as a counter-signatory for cheques and other documents as agreed by the Board

Person Specification
· Ability to think strategically

· Empathy and commitment to older people

· Common sense

· Numeracy

· Ability to digest written information

· Willingness to engage in fundraising activities

· Willingness to challenge and engage

· Ability to see the bigger picture

· Able to work as part of a team

· Understands and is committed to diversity issues

· Able to commit sufficient time

· Willingness to train and develop
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