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	Job Title:
	FALLS PREVENTION PHYSIOTHERAPIST

	Salary:
	£24,214 - £26,220 basic (NHS Band 5) + 15% London Weighting 

	Hours:
	Full time / 35 hours a week

	Days and Times:
	Mon - Fri  7 hours a day (excluding lunch)

	Responsible to:
	Hospital Services Manager

	Responsible for:
	None

	Main Location:
	Townfield Community Centre

	Status:
	Permanent

	Main Purpose of Job:
	To work with people age 65+ to minimise their risk of falling and hospital admittance, through practical measures and short-term support.


Main responsibilities and tasks:

	1.0
	Service Delivery

	1.1 
	Work with GPs to identify patients aged 65 and over who have had a fall or who are vulnerable to falling.

	1.2

1.3

1.4
	Promote the project within the wider community, e.g. sheltered housing schemes, library groups.
Organise and/or participate in events for older people/carers to bring services together and raise awareness of the project and other Age UK HHB services.
Receive referrals from individuals, relatives and health and social care professionals

	1.5
	Carry out home environment assessments based on the Falls Risk Assessment Tool (FRAT).

	1.6
	Work with and motivate clients to want to stay safe through the offer of practical measures and on-going support including referring onto other services and agencies.

	1.7
1.8
	Supervise Postural Stability exercises with clients in community based groups or in their home. 
Assist in the production of regular monitoring reports on the numbers of people helped and the outcomes achieved as required in the service contract. 

	 1.9
	Attend meetings with other health and social care professionals as required. 


	
	

	2.0
	Team Working

	2.1

2.2
	To work alone or with colleagues depending on the nature of the appointment and at the discretion of the Service Manager/team lead.
Identify clients from their case load that can be filtered through to the PT technician (if in post), and provide professional support.

	2.3
	Attend team meetings, staff supervision and annual appraisals in accordance with Age UK HHB policies, procedures and documentation.

	3.0
	Finance and Administration

	3.1
	Keep a record of expenditure for monitoring report.

	3.2
	Keep accurate, comprehensive and comprehensible client records.

	3.3

3.4
	Update database and spreadsheets.
Manage records and all other information in accordance with applicable legislation and Age UK HHB policies and procedures.


	4.0
	Quality and Service Development

	4.1
	In liaison with the Service Manager and Team Lead, ensure services are developed and delivered to quality standards – reviewing as required.

	4.2
	Actively promote local Age UK services to existing and potential clients, their families and carers and to other relevant organisations.

	4.3
	To be aware of the Health, Safety and Welfare of yourself, the public and your clients, reporting any hazards to the Services Manager.


	5.0
	General

	5.1
	To maintain own professional expertise, including attending training as necessary and be subject to supervision and an annual appraisal.

	5.2
	To attend staff meetings, away days and other similar staff events.

	5.3
	To ensure all activities are carried out in harmony with the mission of Age UK HHB and within the spirit of its equal opportunities policy and to abide by the policies of Age UK HHB.

	5.4
	All staff are expected to undertake their own computer work, both in the production of correspondence and documents, date recording, e-mailing and internet research.

	5.5
	It is the nature of the work that tasks and responsibilities are in many circumstances unpredictable and varied.  All employees are expected to work in a flexible way.

	5.6
	Some meetings and other events may be held out of normal office hours and may involve travel away from the local area.

	5.7
	The above items outline the main duties and responsibilities of the post and are designed to give an accurate flavour of the nature and scope of this post. However, they do not represent an inclusive list of all the duties required.

	5.8
	This post is classed as regulated activity for the purposes of DBS.  Confirmation of appointment to this post will be subject to a satisfactory enhanced DBS check with Access to the Adults Barred List which costs £44.00 and satisfactory references.


Age UK HHB is committed to safeguarding and promoting the welfare of all older people and children within the London Boroughs of Hillingdon, Harrow and Brent.

Person specification
	Education & Training

	Essential Criteria
	Desirable Criteria

	On the HCPC register as a qualified physiotherapist or previously qualified as a physiotherapist with a willingness to re-register
	Postural Stability Instructor or Otago qualified


	Experience

	Essential Criteria
	Desirable Criteria

	Proven track record in the development and delivery of services for older people, either in the voluntary or statutory sector.  
	

	Experience of working with social care and / or health professionals at all levels together with knowledge of issues that can arise
	

	Experience of carrying out risk assessments  such as the Falls Risk Assessment Tool (FRAT) plus a knowledge of Health and Safety regulations
	


	Knowledge and Skills 

	Essential Criteria
	Desirable Criteria

	Knowledge of services and support available to older people
	Up to date knowledge of government policy as it affects older people’s services at local level

	Knowledge of the needs of older people in relation to maintaining their independence and understanding of the barriers they may encounter
	Ability to promote awareness of the service using a wide range of media

	Ability to demonstrate a commitment to equality of opportunity both in service and in employment
	

	Ability to identify training needs and skills to facilitate appropriate training 
	

	Ability and skills to assess the needs of older people
	

	Ability to produce reports
	

	Accurate record keeping
	

	Literate, numerate and a good standard of written and spoken English
	

	IT skills
	

	Ability to work alone and as part of a team
	

	Full driving licence and car owner 
	


	Personal Attributes

	Essential Criteria
	Desirable Criteria

	Good communication skills
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