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STRICTLY CONFIDENTIAL




Ref: IA-CW-25 - PT  
AGE UK ISLINGTON
EQUAL OPPORTUNITIES - MONITORING FORM

Post applied for:   ..........................................................................................................

NAME:   ...........................................................................................................................
In order to ensure the effectiveness of our Equal Opportunities Policy, all applicants are asked to provide the following information, which will be treated in the strictest confidence.
	16-24  (        25-34  (       35-44  (       45-64  (       65+  (      Prefer not to say  (

	
	
	
	

	
	
	
	


1
AGE CATEGORY
	Male  (    Female  (    Transgender    Other ___________(fill in)       Prefer not to say  (


2
GENDER
3
Ethnicity
Ethnic origin is not about nationality, place of birth or citizenship. It is about the group to which you perceive you belong. Please tick the appropriate box

White

English      Welsh      Scottish     Northern Irish      Irish 

British      Prefer not to say      Any other white background, please write in:  

Mixed/multiple ethnic groups

White and Black Caribbean  
White and Black African       White and Asian 
                 Prefer not to say      Any other mixed background, please write in:

Asian/Asian British

Indian        Pakistani       Bangladeshi       Chinese     Prefer not to say     

Any other Asian background, please write in:  

Black/ African/ Caribbean/ Black British

African  
    Caribbean
     Prefer not to say     

Any other Black/African/Caribbean background, please write in:   

Other ethnic group

Arab  
Prefer not to say     Any other ethnic group, please write in:   



4
Do you consider yourself to have a disability or health condition?
Yes 
 
No 
   
Prefer not to say 

What is the effect or impact of your disability or health condition on your ability to give your best at work? Please write in here:

The information in this form is for monitoring purposes only. If you believe you need a ‘reasonable adjustment’, then please discuss this with your manager, or the manager running the recruitment process.
Thank you


Equal Opportunities monitoring form
March 2018
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