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Confidential
Please complete this form and return it either by email with your application form or by post in a separate envelope marked with your name. This will not be opened unless you are shortlisted, when it will become part of the documentation used by the panel at interview. 

	Rehabilitation of Offenders Act 1974 (Exceptions Order) 1975 (as amended 2013) by SI2013 1998
The Rehabilitation of Offenders Act gives individuals the right not to disclose details of 'spent' offences if asked about their criminal record. However, for certain excepted professions, offices and employments, ex-offenders have to disclose information about spent, as well as unspent convictions, provided the employer states clearly on the application form or at the interview that the job applied for is exempted.

Due to the nature of this role and the provision of Section 4 (2) of the Rehabilitation of Offenders Act 1974 (Exceptions Order) 1975 (as amended 2013) by SI2013 1998 you are required to give details of all criminal offences for which you have been convicted, including ‘spent’ convictions.

Do you have any convictions, cautions, reprimands or final warnings that are not “protected” as defined by the above act?

YES                NO


   FORMCHECKBOX 


 FORMCHECKBOX 

If yes please give details of the conviction(s) and date(s)
Name 
  Post Applied for


Address 
  Signature



  Date


A criminal record will not necessarily debar you from employment with our organisation. However, if you are appointed and it is later discovered that you have not disclosed the information requested, you may be dismissed.
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