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Equalities Monitoring Form

Age UK Sheppey is committed to having a workforce that reflects the diverse make-up of the community of Kent.  To help us to monitor and achieve this objective, job applicants and through periodic requests, current staff, are asked to provide specific information so that we have an accurate picture of our workforce and can check that our employment practises do not unlawfully discriminate.  The information you give is confidentially managed and does not effect your job application.  The monitoring form is removed prior to short listing and is not seen by the interview panel.  It will greatly assist us if you provide us with as much information as possible, but you are not obliged to do so.

Applications from disabled people are welcome and disabled applicants who meet the minimum criteria are guaranteed an interview.  We want to ensure that disabled people are considered on an equal basis by providing appropriate access and equipment.  To help us to do this, please answer the following questions:
	Do you consider yourself to be disabled?
	Yes    (          No    (


	If yes, do you consider yourself to be disabled under the terms of The Disability Discrimination Act?
	Yes    (          No    (



The Disability Discrimination Act 2005 defines disability as “physical or mental impairment, which has a substantial and long-term adverse affect on an individual’s ability to carry out normal day-to-day activities”.

	Is there anything you would like us to know about your disability to assist you in the recruitment process? (Please provide relevant details) 



If you are invited to attend an interview, do you need any of the following?  (Please tick all that apply)
	· Accessible car parking
	(

	· Assistance in and out of a vehicle
	(

	· Wheelchair access
	(

	· Accessible toilet
	(

	· Someone with you in the interview (e.g. advocate or facilitator)
	(

	· Sign language interpreter (please state type)
	(

	· Induction loop or other hearing enhancement
	(

	· Keyboard for written tests
	(

	· Do you have any other special requirements (please give full details)
	(



GENDER (please tick one section only)

	Male
	(
	Female
	(
	Prefer not to say
	(


AGE RANGE (please tick one section only)
	Up to 19
	(
	20 to 25
	(
	26 to 35
	(
	36 to 45
	(

	46 to 55
	(
	56 to 65
	(
	Over 65
	(
	Prefer not to say
	(


ETHNIC ORIGIN (please tick one section only, indicating the category that best describes your ethnic origin)
	Arab
	
	
	(
	
	
	
	
	
	

	Asian
	
	Bangladeshi
	(
	British
	(
	Chinese
	(
	English
	(

	
	
	Indian
	(
	Pakistani
	(
	Other
	(
	
	

	Black
	
	African
	(
	British
	(
	Caribbean
	(
	English
	(

	
	
	Other
	(
	
	
	
	
	
	

	White
	
	British
	(
	English
	(
	Gypsy / Traveller
	(
	Irish
	(

	
	
	Northern Irish
	(
	Scottish
	(
	Welsh
	(
	Other
	(

	White and Asian
	(
	
	
	
	

	White and Black African 
	(
	White and Black Caribbean
	(
	
	

	Prefer not to say 
	(
	
	
	
	


RELIGION (please tick one section only)

	Atheism
	(
	Buddhism
	(
	Catholic
	(

	Christianity
	(
	Hinduism
	(
	Islam
	(

	Judaism
	(
	Protestant
	(
	Rastafarianism
	(

	Sikhism
	(
	No religion or belief
	(
	Unknown
	(

	Prefer not to say
	(
	Any other religious affiliation or belief
	(
	
	


MARITIAL STATUS (please tick one section only)
	Civil Partnership
	(
	Living with Partner
	(
	Married
	(

	Single
	(
	Widowed / Widower
	(
	Prefer not to say
	(


Protecting your personal information

Age UK Sheppey retains on file information (including health and equalities data) from this form and any attached documents. This is required for recruitment and equal opportunities monitoring purposes, the payment of staff and the prevention and detection of fraud.  All information will be dealt with in accordance with the data protection legislation.
I understand the personal data provided may be used to update/correct data previously recorded.  This will be retained on my personal record within a secure personnel system.  Access to such data is restricted to personnel staff in accordance with General Data Protection Regulations (GDPR) requirements, and is used solely to ensure Age UK Staff meets its obligations under equality legislation.  Data is not attributed to an individual in reporting.

Signed: ………………………………….............................
            Dated: ..................................................
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