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IF YOU DO NOT COMPLETE THESE QUESTIONS, YOUR APPLICATION WILL NOT BE AFFECTED IN ANY WAY

Please return the completed questionnaire in the envelope provided – this will then be separated from your application form on receipt. Thank you for your co-operation. DC018/9/2/09
This information will be used solely for monitoring purposes; it will be treated as confidential and will be separated from the rest of the application form on receipt.  Consequently, those involved in short-listing and interviewing applicants will not have access to this monitoring form.

Please print in block capitals

1
Application for the post of: 

2
Where did you see this post advertised? 

3
Age: 

4 
Marital status:

5
Gender:


6
Are you the main carer for children/other dependents?    

7
Do you consider yourself to have any disability?
      

(CRE amended question) What is your ethnic group?

Choose ONE section from A to E, and then tick the appropriate box to indicate your background

A  
White British

□
English

□
Scottish

□
Welsh

□
Irish

Any other, please state __________________

B 
Mixed

□
White and Black Caribbean

□
White and Black African

□
White and Asian

Any other mixed background, please state  ____________________

C  
Asian, Asian British, Asian English, Asian Scottish or Asian Welsh

□
Indian

□
Pakistani

□
Bangladeshi

Any other Asian background, please state  _______________

D
Black, Black British, Black English, Black Scottish or Black Welsh

□
Caribbean

□
African
Any other Black background, please state _________________

E
Chinese, Chinese British, Chinese English, Chinese Scottish, Chinese Welsh, or Other ethnic group

□
Chinese

□
Any other background, please state 

REHABILITATION OF OFFENDERS 

ACT 1974

REHABILITATION OF OFFENDERS

Because of the nature of the work for which you are applying, this post is exempt from the provisions of section 4 (2) of the Rehabilitation of Offenders Act 1974 (Exceptions) Orders 1975

Please ensure that you sign this form at the bottom – whether your answer is yes or no – and return with your application form.

Note that this declaration should be returned (sealed) in the separate envelope provided marked “For the attention of the Interview Panel”. It will only be opened if you are short listed for interview otherwise it will be destroyed.

	

	If yes, please specify giving dates

N.B. Under the provisions of the Rehabilitations of Offenders Act 1974 (Exceptional Order 1975) applicants are required to disclose information concerning convictions including those which for other purposes are regarded as spent under the Act. If you take up an appointment with Age UK Tameside and you have failed to disclose such information this could result in dismissal or disciplinary action. Any information divulged will be treated in strict confidence and will be considered only in relation to application for posts subject of the provisions of the above order.





RIGHT TO WORK
ADDITIONAL INFORMATION REQUEST

From the 1st of May 2004 the government has amended the Asylum and Immigration Act 1996, the law for employers on preventing illegal working in the UK.

In order to comply with this new law we now have to make basic document checks on every potential staff member we intend to employ.

Please find attached a list of documents that you may use as proof of eligibility to work in the UK should you be successful through our recruitment process. Please can you indicate which ORIGINAL documents you will be providing?

Name:                           
                                                    Date: 

Do you have the legal right to work in the UK?





	Please specify the ORIGINAL documents you will be providing: (See lists A and B)
	Photocopied by: 

Age UK Tameside

	
	

	
	


SIGNED: 








LIST A (RIGHT TO WORK)

Any one of the ORIGINAL documents included in this list will be accepted as proof that you are able to work within the UK.

A passport showing that you are a British Citizen, or have the right to live in the United Kingdom.

Or

A document (National passport or National Identity Card) showing that you are a national of Switzerland, or one of the following European Economic Area (EEA) countries listed below:

If you are a citizen of the United Kingdom, Switzerland or one of the following European Economic Area (EEA) countries, you have the right to work in the UK:

· Austria

· Belgium

· Bulgaria

· Cyprus

· Czech Republic

· Denmark

· Estonia

· Finland

· France

· Germany

· Greece

· Hungary

· Iceland

· Ireland

· Italy
· Latvia

· Liechtenstein

· Lithuania

· Luxembourg

· Malta

· Netherlands

· Norway

· Poland

· Portugal

· Romania

· Slovakia

· Slovenia

· Spain

· Sweden

LIST B (RIGHT TO WORK)

If you do not have any documents in List A you will need to provide two ORIGINAL documents from either the first combination or the second combination set out below. (You can NOT provide one document from the first combination and one from the second combination.) This will provide us with the acceptable proof that you have the right to work within the UK.

First Combination

A document giving your permanent National Insurance Number and name. This could be a P45, P60, National Insurance Card or a letter from a government agency.

AND ONE OF THE FOLLOWING:

A full birth certificate issued by the United Kingdom, or which includes the names of your parents.

A birth certificate issued by the Channel Islands, the Isle of Man or Ireland.

A letter issued by the Home Office which indicates that you can stay indefinitely in the United Kingdom.

An Immigration Status Document issued by the Home Office with an endorsement indicating that you can stay indefinitely in the United Kingdom or has no time limit on your stay. 

Second Combination

Work permit or other approval to take employment that has been issued to you by Work Permits UK.

AND ONE OF THE FOLLOWING:

A passport or other travel document endorsed to show that you are able to stay in the United Kingdom and you can take the work permit employment in question.

A letter issued to you (in your name) by the Home Office confirming that you are able to stay in the United Kingdom and you can take the work permit employment in question.

The following documents have never been acceptable as proof of a person’s right to work in the United Kingdom.

A Temporary National Insurance Number beginning with TN or any number which ends with the letters E to Z inclusive.

A Driving Licence issued by the Driver and Vehicle Licensing Agency.

A bill issued by a financial institution or utility company.



EQUAL OPPORTUNITIES MONITORING














Have you been convicted in court of any offence?     YES / NO





SIGNED: 					         	DATE: 				





STRICTLY PRIVATE AND CONFIDENTIAL








10
Form Document
Ver 2 January 2016
Bernadette Ashcroft 

