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Equality and Diversity Monitoring: Guidance for Applicants
· Age UK Wigan Borough (Age UK WB) is committed to promoting equality of opportunity and diversity within our organisation and in relation to the recruitment and selection of staff.
· To assist in the implementation and monitoring of this policy, applicants for posts within this organisation are requested to provide the information below.

· In collecting the information, there are some key principles that will apply: 


-The provision of this information is voluntary. However, it will 
help us greatly if all applicants complete the monitoring form.

-The questionnaire has deliberately been kept simple and should not take much time to complete.

-This document will be kept separately from your application form. The information that you provide will be treated in the strictest confidence and will not be available to interviewers on any appointment panel.
· We regard your privacy as important and any personal information you give to us will be used and stored in accordance with the requirements of the General Data Protection Regulation 2018
Equal Opportunities & Diversity Monitoring Form

Age UK Wigan Borough Job Applicants

	Name (optional)………………………………Date of Birth……………………

Post applied for…………………………. … ……………………………………


Please tick whichever boxes apply & return with your completed application form marked private and confidential to: 

Office Manager, Pennyhurst Mill, Haig Street, Wigan WN3 4AZ
1. Please describe your gender identity.

	Male

(including female to male trans men)
	
	Female

(including male to female trans women)
	
	Non-binary

(e.g. androgyne people)
	

	Prefer not to say


	
	· 


2. What is your age?  (Categories as per 2011 Census for Great Britain)

	15-19 years


	
	20-34 years
	
	35-44 years
	

	45-64 years


	
	65-74 years
	
	75+ years
	


3. Marriage and Civil Partnership 

	Never married and never registered a same-sex civil partnership
	
	Married / In a registered same-sex civil partnership
	
	Separated but still legally married / in a same-sex civil partnership
	

	Divorced / Formally in a same-sex civil partnership which is now legally dissolved
	
	Widowed / Surviving partner from a same-sex civil partnership
	
	


4. What is your sexual orientation?

	Heterosexual /straight


	
	Gay man
	
	Gay woman / lesbian
	

	Bisexual


	
	Other
	
	Prefer not to say
	


5. What is your ethnic group? (Categories as per 2011 Census for Great Britain)

	 White   

	English/Welsh/ Scottish/Northern Irish
	
	Irish
	
	Gypsy or Irish Traveller
	

	Any other White background
	
	

	Mixed / Multiple ethnic groups

	White and Black Caribbean
	
	White and Black African
	
	White and Asian
	

	Any other Mixed/multiple ethnic background
	
	

	Asian / Asian British

	Indian
	
	Pakistani


	
	Bangladeshi
	

	Chinese
	
	Any other Asian background
	
	

	Black / African / Caribbean / Black British

	African
	
	Caribbean


	
	Black British
	

	Any other Black/ African/ Caribbean background
	
	

	

	Other ethnic group


	
	


6. What is your religion/belief? (Categories as per 2011 Census for Great Britain)

	No religion


	
	Christian *
	
	Buddhist
	

	Hindu


	
	Jewish
	
	Muslim
	

	Sikh


	
	Any other religion
	
	


* Christian includes Church of England, Catholic, Protestant and all other Christian denominations

7. Disability

The Equality Act 2010 considers a person disabled if they have a mental or physical impairment that has a substantial and long term adverse effect on the person’s ability to carry out normal day to day activities.

Do you consider yourself to be disabled as set out under the Equality Act 2010?  

	Yes 


	
	No 
	


Thank you for completing this monitoring form.
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