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Job Description and Person Specification

Age Scotland Trustee
Job Description

Purpose

· To act as a Trustee and Board Director of Age Scotland.
General responsibilities

· To ensure that the organisation complies with its governing document, charity law, company law and any other relevant legislation or regulations.

· To contribute actively to the work of the Board. In particular Trustees are responsible for giving strategic direction to the organisation, setting overall policy, defining goals, setting targets and evaluating performance.

· To safeguard the name and the values of the organisation.

· To ensure that the charity takes steps to protect and manage the property of the charity including proper investment of charity funds.

It is anticipated that the duties of Trustees are likely to take about 1 day a month and applicants must be able to accommodate this. The Board currently meets 4 times a year (March, June, September and December) in Edinburgh).
These posts are not remunerated but reasonable expenses will be reimbursed.

Trustees should not have any significant interest in any organisation that conflicts directly with the goals of Age Scotland and all potential conflicts of interest should be declared.
Person Specification

Qualities, skills and experience:

· Trustees must be able to demonstrate a commitment to the welfare of older people and show a willingness to engage with relevant issues.
· We particularly welcome candidates who have experience of working directly with older people. Candidates skilled in the areas of Third Sector leadership, Diversity Championing, Social Care and Housing, Digital Strategies, Fundraising, or Legal, would be of particular interest, as would those with an inter-generational perspective.
· We also welcome candidates who do not have board room experience. Full induction and training will be provided.
· Trustees must understand and accept the legal duties and responsibilities of trusteeship.
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