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ROLE DESCRIPTION

	Job Title
	P/T Dementia Training Officer

	Division
	Community Services

	Department
	Dementia Training Team 

	Location
	
Blend of office (Edinburgh-based) and home working



	Geographical focus of role
	Scotland-wide

	Contractual Status of Role:

Permanent or fixed term
	Fixed term until 31/08/2022

	Salary:
	£27,500 - £29,000 pa pro rata depending on experience

	Working Hours:
	17.5 hours per week

	Job Title of Manager:
	Dementia Training Coordinator


	Job Titles and number of any direct reports: 
	None

	Job Purpose:
	Lead on the development of rights-based training for carers of people living with dementia.

Share responsibility for delivery of all strands of dementia training programme.


	Main Responsibilities
	Within the dementia training team lead on the development of:
· rights-based training for carers of people living with dementia

· rights-based information resources for carers of people living with dementia

Work with TIDE and other partners, networks and focus groups to ensure that carers of people living with dementia are included in the development of training.
Collaborate with Age Scotland’s Information and Policy teams to ensure that carers are aware of potential future changes to their rights and entitlements.
Promote awareness of the equalities and human rights issues for people affected by dementia.

Be an expert resource on the rights of carers of people living with dementia.

Capture evidence and feedback from training sessions to influence project development and for project evaluation.

Maintain technical expertise in rights-based issues relating to dementia. 

Work with the information team to ensure that Age Scotland’s dementia information guides are maintained and developed.




PERSON SPECIFICATION

	Experience
	Essential:

· Minimum 2 – 3 years’ experience of developing and delivering training
· Excellent written and spoken communication skills

	
	Desirable:

· Experience of supporting unpaid carers


	Knowledge/Skills
	Essential:

· Understanding of dementia and the issues faced by people with dementia and those who care for them. 

· A good understanding of the rights-based issues affecting older people in Scotland (including benefits, care and power of attorney).
· An understanding of and commitment to equal opportunities – you need to relate positively to people of different cultures, backgrounds and experiences and believe in the equal value of people regardless of race, religion, culture, gender, age, disability or sexuality


	Qualifications
	· By experience


	Additional Requirements:
	Essential:

· Where permitted under public health precautions, the role requires travel in Scotland, involving possible overnight stays.
· Willingness to work from the Edinburgh office when required.
· An understanding of and commitment to equal opportunities.
· Commitment to work alongside and support volunteers.
· Commitment to the aims and vision of Age Scotland and the ability to demonstrate those values in your work.
· Employees are expected to undertake any and all other reasonable and related tasks allocated by their Line Manager.
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